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TABLE 1. Summary of Creditor and US Trustee Arguments Objecting to Proposed Bonus Plans 











Disguised Retention Plan 60% 33% 9% 3% 44% 
   Post-Reform Change N/A N/A N/A N/A N/A  
Incentives Not Clearly 
Defined? 47% 19% 9% 5% 37% 
   Post-Reform Change 70% 38% 277% 126% 692% 
Incentives Not Hard Enough 
to Achieve? 42% 18% 5% 5% 26% 
   Post-Reform Change 126% 88% N/A 126% 1031% 
No Need for Bonuses in this 
Case 60% 26% 12% 5% 42% 
   Post-Reform Change 97% 62% 428% 126% 352% 
Bonuses are Too High 
(Generically) 40% 14% 11% 7% 19% 
   Post-Reform Change 33% -14% 13% 201% 314% 
Bonuses are Too High (for 
Industry) 26% 9% 5% 2% 9% 
   Post-Reform Change 182% 26% N/A N/A N/A 
Bonuses are Too High (based 
on this Company’s history) 19% 7% 2% 2% 9% 
   Post-Reform Change -8% -50% -25% N/A 277% 
All Legal Arguments 67% 33% 12% 7% 47% 
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TABLE 2. Incentive Plan Target Achievement Rate, Before and After the 2005 Reform 
 
Post-2005 Reform Targets 
Achieved? Pre-2005 Reform Targets Achieved? 
 Yes No Unknown Yes No Unknown 
EBITDA Targets? 19% 19% 63% 11% 33% 56% 
Asset Sales Targets? 69% 23% 8% 67% 33% N/A 
Whole Firm Sale 
Targets? 82% 11% 6% 38% 63% N/A 
Plan Confirmation 
Targets? 61% 32% 7% 73% 27% N/A 
Emergence? 81% 13% 6% 67% 22% 11% 
Any Target Hit? 94% 6% N/A 89% 11% N/A 
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